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10.2 Involuntary Termination 
Involuntary termination of employment may occur for any reason, such as a reduction in force, 
reorganization of duties or positions, a change in business needs, the employee’s unsatisfactory 
performance, violation of policies, or engaging in prohibited conduct, the best interest of the 
College, or for no reason, absent legal or contractual obligations. (See also Prohibited Conduct, 
Section 2.14. 
